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Member Nominated Trustee Directors 

 

Introduction 

The Morgan Sindall Retirement Savings Plan (the ‘Plan’) is a facility provided by the Company to enable 

members to save for their retirement The Plan is managed by a Trustee Company, the Morgan Sindall Trustee 

Company Limited (the ‘Trustee’) which is also the Trustee of the separate Morgan Sindall Group Life Assurance 

Scheme (the ‘Scheme’). The Trustee has a board of Trustee Directors who are legally responsible for the running 

of the Plan to ensure members’ interests are best served. At least a third of the Trustee Directors must be 

nominated by the members of the Plan and they are known as Member Nominated Trustee Directors (‘MNTDs’).  

Currently, there are two MNTDs:  

• Alistair Craig – Head of Internal Audit, Infrastructure 

• Paul Kelly – Head of Marketing, Overbury and Morgan Lovell 

Alistair’s term as an MNTD expired recently and, although Alistair has indicated that he wishes to serve a further 

term as an MNTD, the Trustee is inviting further nominations for this position. This document sets out the process 

for appointing a new MNTD.  

When reviewing the nomination process, the Trustee decided to amend the term of an MNTD appointment to 5 

years to ensure greater continuity of the Trustee Directors. Consistent with this, the Trustee has decided to 

extend Paul’s term as an MNTD for an additional two years through to 2022. 

Who are the current Trustee Directors? 

There are currently five Trustee Directors and they are listed below. Alistair Craig has the option of standing for 

re-nomination and, if selected, will hold office for a further five years. Alistair has expressed his intention to stand 

for a further term. The remaining four Trustee Directors will continue in their positions after the new MNTD has 

been appointed. 

Current Trustee Directors Type of Trustee Director Representative/Other roles 

Independent Trustee Services 

Limited 

Company Nominated Trustee 

Director 

An independent trustee company 

that is represented by Chris Martin 

Clare Sheridan Company Nominated Trustee 

Director 

Company Secretary  

Morgan Sindall Group Plc 

David Werner Company Nominated Trustee 

Director 

Head of Human Resources 

Lovell Partnerships Limited 

Alistair Craig Member Nominated Trustee 

Director 

Head of Internal Audit, Infrastructure 

Morgan Sindall Construction & 

Infrastructure 

Paul Kelly Member Nominated Trustee 

Director 

Head of Marketing 

Overbury and Morgan Lovell 
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What duties does a Trustee have? 

The Trustee is legally responsible for the running of the Plan in accordance with the Plan’s rules and UK pension 

legislation. This includes ensuring that the interests of all the members of the Plan are fairly represented. The 

MNTD must therefore look after the interests of all members, including the pensioner members and deferred 

members as well as the employee members. 

The Trustee is responsible for safeguarding the assets of the Plan by ensuring that the investments are held 

securely and separately from those of Morgan Sindall Group plc and, as Trustee of the Scheme, is responsible for 

exercising discretions over the payment of lump sum death benefits. 

Other duties for the Trustee include 

 

• Being responsible for the administration of the Plan, although the Trustee appoints professional 

administrators who work with each of the participating companies.  

• Overseeing the governance of all aspects of the Plan’s operation; in particular, the selection of 

investment funds and monitoring their performance with the Plan’s advisers.  

• Ensuring that all members receive the benefits to which they are entitled on a timely basis.  

• Checking that the correct amount of money is received by the Plan and that proper records are kept.  

• Ensuring that members know about the benefits they are entitled to and understand how the Plan is run, 

through regular and timely communications.  

• Being familiar with key Plan documents, such as the Trust Deed and Rules.  

• Determining the allocation of benefits payable on the death of employee and deferred members, including 

those payable by the separate Morgan Sindall Group Life Assurance Scheme.  

• Working with the Plan’s advisers and the Company on all aspects of member communications.  

Regular meetings 

The Trustee Directors hold regular meetings (normally three formal meetings a year) during which they review the 

management of the Plan and the Scheme and discuss any specific issues affecting it. With the help of advisers, 

they also monitor and review the Plan’s investment performance, ensure the Plan’s accounts are audited and that 

all other legal requirements are met. They also have the ability to make decisions on behalf of the Plan and its 

members where appropriate. In addition to the formal meetings, ad hoc meetings and conference calls are held 

as required particularly in relation to agreeing the payment of benefits from the Scheme on the death of a 

member. 

Responsibilities and training 

Being a Trustee Director is a significant responsibility. All matters to be decided by the Trustee must be fully 

explored, explained, evaluated, implemented and monitored.  

If the Trustee Directors do not fulfil their responsibilities, fines and penalties can be imposed.  

However, any new Trustee Director will receive training upon his or her appointment, at the Company’s expense, 

and regular training is provided to all of the Trustee Directors. This is important to ensure that Trustee Directors 

have sufficient knowledge and understanding of pension matters, something that is also required under the 

regulations covering pension schemes. In addition, the Trustee appoints advisers who will provide pensions 

expertise. The Company has also decided to appoint a professional corporate trustee as one of the Trustee 
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Directors of the Plan and the Scheme. The experience of the professional corporate trustee helps all of the 

Trustee Directors in their management of the Plan. 

Who is eligible to become a Member Nominated Trustee Director? 

A Member Nominated Trustee Director must be an employee member of the Plan.  

UK law prohibits some people from becoming Trustee Directors. You will not be eligible if you:  

• Are aged under 18  

• Are an undischarged bankrupt  

• Have been disqualified from being a director  

• Have been convicted of an offence involving dishonesty or deception.  

Who nominates the Member Nominated Trustee Directors? 

The Member Nominated Trustee Director must be nominated by other members (either employee members or 

pensioners) of the Plan. 

What is the procedure for selection the Member Nominated Trustee Director? 

The Member Nominated Trustee Director will be selected using the following procedure:  

• A nomination (from either an employee member or a pensioner) must be made in writing to the Plan’s 

Trustee with the written consent of the person being nominated and his or her confirmation of eligibility.  

• A nomination must be seconded by one other member of the Plan (as with the nomination “proposer”, the 

nomination “seconder” must be either an employee member or a pensioner).  

• If there is only one nomination, the nominated individual will automatically be selected.  

• If there are no nominations, the unfilled post will be left vacant for up to 18 months, after which further 

nominations will be invited.  

• Employee members who are nominated will be required to provide details of their position within the 

Morgan Sindall Group along with a brief summary of why they want to be a Trustee Director and details of 

any experience they have that is relevant to the Member Nominated Trustee Director role.  

• If there is more than one nomination, the current Trustee Directors will review each of the nominations 

and the summary information provided. As part of this review stage, the Trustee Directors may require 

the nominated employee members to attend an interview with the current Trustee Directors. Following 

this review, the current Trustee Directors, at their absolute discretion, will decide which of the nominated 

employee members will be selected.  

• In instances where there are two vacancies, the above procedure will apply but with the following 

conditions:  

1. If there are only two nominations, both nominated individuals will automatically be selected.  

2. If there are more than two nominations, the current Trustee Directors will review each of the 

nominations and the summary information provided. As part of this review stage, the Trustee Directors 

may require the nominated employee members to attend an interview with the current Trustee Directors. 

Following this review, the current Trustee Directors, at their absolute discretion, will decide which of the 

nominated employee members will be selected.  
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How long will a Member Nominated Trustee Director remain in office? 

A Member Nominated Trustee Director will hold office for five years. At the end of this five year term, the Trustee 

Director will be allowed to offer himself or herself for re-selection.  

An individual will lose his or her role as a Trustee Director before the end of the five year term of office if:  

• he or she resigns as a Trustee Director;  

• he or she ceases to be an employee member of the Plan; or  

• all of the other Trustee Directors vote to remove him or her.  

If a vacancy for a Member Nominated Trustee Director arises, the Trustee will write to members inviting 

nominations and the procedures set out above will apply. Where a nomination process was completed less than 

18 months prior to the vacancy arising, the nominees from this process shall be approached and, at the Trustee’s 

discretion, may be offered the role in the first instance. If this is unsuccessful then members shall be invited to 

nominate as set out above. 

Will these procedures be reviewed in future? 

The Trustee believes that the procedures set out in this note provide a fair, proportionate and transparent process 

for meeting its responsibilities under UK pension legislation. The Trustee will review the procedures every few 

years or if there is a significant change to the Plan. 

Next steps 

To make a nomination, you should complete the attached nomination form and submit it to: 

The Morgan Sindall Retirement Savings Plan  

C/O Hymans Robertson LLP  

7th Floor  

45 Church Street  

Birmingham  

B3 2RT 

Or e-mail it to: morgansindall@hymans.co.uk  

If you wish to stand yourself, you will need to find two other Plan members who are willing to propose and second 

you. 

You must submit nomination forms by Friday 21 February 

Prepared by:- 

The Trustee of the Morgan Sindall Retirement Savings Plan 
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Member Nominated Trustee Director Nomination Form 

For the Morgan Sindall Retirement Savings Plan (‘the Plan’) and the Morgan Sindall Life Assurance 

Scheme (‘the Scheme’) 

 

To the Trustee Directors of the Morgan Sindall Trustee Company Limited 

Please accept this as a nomination for (full name) …………………………………………………………………….… 

to be a new Member Nominated Trustee Director. 

Confirmation by Employee being nominated as a new Member Nominated Trustee Director 

As an employee member of the Plan, I have agreed to have my name put forward. A signed consent of this is 

given below.  

I understand the responsibilities and duties of a Trustee Director and I consent to being nominated as a Trustee 

Director. I confirm that I am not prohibited by UK law from being a pension Trustee Director.  

Note: The following categories of people are prohibited by UK law from becoming a pension trustee director: 

• Anyone aged under 18  

• Anyone who is an undischarged bankrupt  

• Anyone who has been disqualified from being a director  

• Anyone who has been convicted of an offence involving dishonesty or deception. 

 

Signature of Nominee ……………………………………………………...  

Date ……………………………………………………...  

National Insurance Number ……………………………………………………...  

Date of Birth ……………………………………………………...  

Name of Employer ……………………………………………………...  

Employer Location ……………………………………………………...  

PLEASE ENSURE YOU COMPLETE THE DETAILS SHOWN OVERLEAF. 
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Please provide a brief summary of your position within the Morgan Sindall Group plc and why you want to be a 

Member Nominated Trustee Director—including details of any experience that you have that you think is relevant 

to the role (this will be reviewed by the current Trustee Directors—who will decide whether you are eligible to take 

part in the next stage of the selection process). 

Proposer and Seconder 

The nomination must be proposed and seconded by a current employee member or pensioner of the Plan. The 

proposer or seconder cannot be the nominee.  

Please ensure that the proposer and seconder completes the information requested below and provides 

their signature before this nomination form is returned.  

Signature of Proposer ……………………………………… Date of Birth………………………………………...  

Name in Full …………...................................... National Insurance number…………………………………  

Date ………………………………………  

Signature of Seconder …………………………………….. Date of Birth………………………………………...  

Name in Full …………....................................... National Insurance number…………………………………  

Date …………………………………….  

Please return this nomination form, in an envelope marked “Private & Confidential”, to:  

The Morgan Sindall Retirement Savings Plan  

C/O Hymans Robertson LLP  

7th Floor 

45 Church Street 

Birmingham  

B3 2RT  

Or email it to: morgansindall@hymans.co.uk  

The form must be received by Friday 21 February at the latest. 

 


